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Training Director 

Jessica J. Fulton, PhD 
Assistant Director, Psychology Internship 
Staff Psychologist 
Durham VA Health Care System 
MBHSL, Psychology Service (116B)   
508 Fulton Street  
Durham, N.C. 27705  
(919) 286-0411 ext. 177562 
Jessica.Fulton@va.gov 
 

 
 

 

!//w95L¢!¢Lhb {¢!¢¦{ 
The Durham Veterans Affairs Medical Center (VAMC) Psychology Internship Program is 
accredited by the Commission on Accreditation of the American Psychological Association 
(APA). The next site visit is scheduled to occur August 2023. For information regarding APA 
accreditation of this internship or other accredited internships, please write or call:  
 

Office of Program Consultation & Accreditation 
American Psychological Association 
750 First Street NE 
Washington, DC 20002-4242  
202-336-5979 
www.apa.org 

 

aŀǘŎƘ bǳƳōŜǊ: 141411 

!ǇǇƭƛŎŀǘƛƻƴ 5ŜŀŘƭƛƴŜ: October 31, 2019 11:59pm EST 

Website: http://www.durham.va.gov/services/psychology-internship.asp 
 

mailto:Jessica.Fulton@va.gov
http://www.apa.org/
http://www.apa.org/
http://www.durham.va.gov/services/psychology-internship.asp
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Eligibility 
Candidates for the Durham VA Medical Center Psychology Internship Program must be US 
citizens enrolled in a doctoral (PhD)  clinical or counseling psychology graduate program, 
which is accredited by the American Psychological Association (APA) or Canadian 
Psychological Association (CPA), or clinical science programs accredited by PCSAS. Candidates 
must be approved by their ÇÒÁÄÕÁÔÅ ÐÒÏÇÒÁÍȭÓ Director of Training as ready for internship, and 
preferably will have only minor dissertation requirements remaining. #ÁÎÄÉÄÁÔÅÓȭ Çraduate 
programs must be accredited by APA, CPA, or PCSAS prior to January 1, 2019 to be considered 
ÅÌÉÇÉÂÌÅ ÆÏÒ $ÕÒÈÁÍ 6!-#ȭÓ ÉÎÔÅÒÎship in the upcoming Match (i.e., matching for the 2019 ɀ 
2020 training year). A total of at least 300 hours of Intervention and at least 75 hours of 
Assessment are required; additionally, for consideration, applicants must have at least 450 
hours of Assessment and Intervention combined (e.g., 300 Intervention hours & 150 
Assessment hours; 375 Intervention hours & 75 assessment hours). Practicum hours that will be 
completed prior to the internship year may be considered, for candidates who may fall a bit 
short of the required hours. Preference is typically given to candidates who have supervised 
assessment and intervention experience with a range of psychopathology across diverse 
populations and settings, as well as supervised training in objective psychological test 
administration and interpretation. Preference is also given to candidates whose training has 
included both quality clinical experiences and a thorough grounding in research design and 
application. As an equal opportunity training program, we believe that diversity among 
departmental members strengthens our staff, stimulates creativity, promotes the exchange of 
ideas, and allows us to provide more sensitive and effective patient care. We welcome diversity 
in our Internship class, and we warmly encourage minorities and persons of diverse 
backgrounds of all types to apply. Minority applicants, and any candidates with interests and 
expertise in diversity and minority issues, are strongly encouraged to apply. Male applicants 
born after 12/31/1959 must have registered for the draft by age 26. VA is unable to consider 
applications from anyone who is not currently a U.S. citizen. Verification of citizenship is 
required following selection. All interns must complete a Certification of Citizenship in the 
United States prior to beginning VA training. 
 
Matched interns are subject to fingerprinting, background checks, and urine drug screens* 
(which might occur as a random screening, during the internship). Match results and selection 
decisions are contingent on passing these screens. Matched interns are also required to meet 
the essential functions (physical and mental) of the training program and to be immunized 
following current Center for Disease Control (CDC) guidelines and VHA policy for healthcare 
workers to protect themselves, other employees and patients while working in a healthcare 
facility. This requirement is met by verification through the intern's doctoral program Director 
of Clinical Training. The DCT must verify that the intern has satisfactory health to perform the 
duties of the clinical training program, a recent TB screen, and Hepatitis B vaccination or 
signed declination waivers. Please click on the following link for more detailed information on 
eligibility to train in a VA setting. 

https://www.psychologytraining.va.gov/eligibility.asp
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We seek applicants who have a sound clinical and scientific knowledge base from their 
academic program, strong basic skills in standard assessment, psychotherapy, and research 
techniques, and the personal characteristics necessary to function well in our internship 
setting. Our selection critÅÒÉÁ ÁÒÅ ÂÁÓÅÄ ÏÎ ȰÇÏÏÄÎÅÓÓ-of-ÆÉÔȱ ×ÉÔÈ ÏÕÒ ÔÒÁÉÎÉÎÇ ÏÐÐÏÒÔÕÎÉties. 
We prefer to build an Intern class that comes from many different kinds of programs and 
theoretical orientations, from different geographical areas, of different ages, of different 
cultural backgrounds, and with different life experiences.  
 
Very strong candidates for our internship would be those who have achieved one or more of 
the following in their graduate school and practicum experiences:  
 
¶ Intervention:  500 intervention hours accrued in quality settings with populations 

consistent with our site (e.g., military personnel or Veterans, hospitals, adults, severe 
psychopathology), and experience with at least one empirically supported treatment.  

¶ Assessment: 150 assessment hours, at least 5 integrated reports, and good experience 
with diagnostic interviewing and utilizing sound personality and cognitive assessment 
instruments.  

¶ Scholarship: Research productivity as evidenced by one or more first author 
publications in a quality peer-reviewed journal or several peer-reviewed publications for 
which the applicant is a contributing author.  

¶ Diversity: Demonstrable pattern of valuing of diversity through prior work with diverse 
clients and strong articulation of a sensitivity to and/or awareness of diversity 
considerations in their applications and interviews. 

  

άThe training director and my supervisors really worked with me to tailor each of my clinical 
rotations to what I most wanted to experience and learn, and they checked in with me along the 

way to be sure each rotation continued to fit my learning goals. I have really appreciated the 
mentorship I have received on internship, both through the guidance and feedback available from 
direct supervisors and other members of the psychology staff, as well as by how they have been 
great examples of balancing professionalism with a fun and enjoyable work culture. Passionate, 

personalized, and professional, that is how I would describe the Durham VA psychology internship 
training program: passionate about the difference we make in the lives of veterans; personalized 
training that has met me where I am in my development and prepared me for my next steps in 

becoming an independent psychologist; and professional in modeling how to navigate the 
demands upon providers within a cutting-edge healthcare system, all the while balanced with a 

fun and supportive work culture. ά 
 

~2017-2018 Intern 
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Application 
As a member of the Association of Psychology Postdoctoral and Internship Centers (APPIC), 
the Durham VAMC internship participates in the computer matching program and adheres to 
all APPIC policies.  Internship applications are submitted electronically. To submit an 
application, please go to the APPIC website (www.appic.org) for instructions on how to 
complete the online APPIC Application for Psychology Internships (AAPI).   
 
Instructions and forms for the Applicant Agreement form required for the Match from the 
National Matching Program may be downloaded at web site at www.natmatch.com/psychint .  
Applicants who cannot access the website should contact National Matching Service (NMS) 
directly to request instructions and registration forms. 
 
Interested individuals who meet eligibility criteria must submit the following materials:  

 
 

 

APPLICATION DEADLINE: 
11:59pm (EST) 

October 31, 2019 
 

Lb¢9w±L9²{ 
Top candidates will be invited for personal interviews, which will occur on the three dates listed 
below. Personal interviews are strongly encouraged. It has been our experience that in-person 
interviews are most helpful in terms of providing applicants opportunities to learn about our 
site and the program we offer. However, our program is eager to avoid penalizing candidates 
whose financial circumstances might prevent travel to Durham. We seek to recruit a very 
capable and promising internship class, and also value the opportunity to recruit a diverse 
group of interns. Thus, we are able to accommodate remote interviews (e.g., teleconference) if 
you are unable to participate in on-site interviews. Please be sure to indicate a daytime 
telephone number in your application materials so you can be reached to schedule an 
interview. Inquiries may be made via e-mail at Jessica.Fulton@va.gov.  
 

¶ APPIC Online Application for Psychology Internship (AAPI)  

¶ Cover letter indicating interests & a rank-ordered list of your top 4 
preferred rotations  

¶ Curriculum vitae  

¶ Official graduate transcript(s)  

¶ 3 letters of reference (addressing clinical and research experience) 
 

http://www.appic.org/
http://www.natmatch.com/psychint
mailto:Jessica.Fulton@va.gov
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Invitations to interview will be issued by electronic mail, no later than November 29, 2019. 
Applicants not selected to interview will receive notification by electronic mail no later than 
December 4, 2019. Individuals not interviewed in person or by video will not be considered for 
selection through the APPIC Match. 
 

SELECTION 
The Durham VA Psychology Internship Program is a member of APPIC and complies with all 
APPIC guidelines in the recruitment and selection of interns, and participates in the NMS 
Match program. We abide by the APPIC policy that no person at this training facility will solicit, 
accept, or use any ranking-related information from any Internship applicant. A complete copy 
of APPIC policies and the computer matching program can be found at the APPIC website, 
http://www.appic.org/.  
 
Successful candidates who match with the Durham VAMC Internship will be contacted by 
phone and  e-mail, as part of discussions regarding rotation assignments.  For 2020-2021, the 
Internship Program training year begins on August 3, 2020. 

 

2019-2020 Interview Dates: 
 Tuesday, December 10, 2019 
 Wednesday, December 11, 2019 
 Wednesday, January 22, 2019 
 

ά!ǘ the DVAMC, I've deeply appreciated 
serving a very diverse Veteran population. 
Such experiences vastly refined my clinical 
skills while simultaneously enriching my 

multicultural sensitivity.έ  
 

~2014-2015 Intern 
 

http://www.appic.org/
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The Durham VA Medical Center (VAMC) Psychology Internship is located in Durham, NC, the 
most ethnically diverse of the major communities in the state. The veteran patient population 
is simililarly diverse, and providers serve intergenerational Veterans from a wide range of 
ethnic, religious, disability status, sexual orientation, and gender identities.  
 
The Durham VAMC Internship Program provides a one-year (12-month), full-time training 
experience for clinical and counseling psychology doctoral (PhD) students from APA- or CPA-
accredited programs. The program provides broad-based, culturally competent, generalist 
training in clinical assessment, intervention, consultation, research/scholarly inquiry, and 
clinical supervision. The Program has been in existence for more than 40 years and is 
accredited by the APAȭÓ #ÏÍÍÉÓÓÉÏÎ ÏÎ !ÃÃÒÅÄÉÔÁÔÉÏÎ. Our program adheres to a scientist-
practitioner philosophy of training. Psychology faculty are committed to contributing to the 
development of well-rounded, competent clinical psychologists prepared for the independent 
practice of health service psychology, as well as developing clinically-informed researchers and 
faculty. Many faculty members have joint academic appointments at our primary affiliate, 
Duke University Medical Center, as well as other nearby academic institutions (e.g., University 
of North Carolina ɀ Chapel Hill). The Durham VAMC and its research programs also offer 
opportunities for postdoctoral psychology training. 
 
With psychology training staff who are dedicated to the professional development of our 
trainees, this setting provides the intellectual stimulation associated with a university teaching 
hospital providing state-of-the-art clinical care and health care research delivered in a region 
filled with a variety of recreational and cultural opportunities. Multicultural competence is 
integral to the mission of our training program at the Durham VA. 
We recognize the importance of acknowledging and supporting 
individual differences in our trainees, and within relationships 
between our trainees, staff, and patients. We work to identify, 
respect, and nurture the unique personal attributes that an 
individual brings to each relationship, and believe that fostering a 
culturally rich and diverse training environment is foundational to 
a strong training program, and to nurturing professional 
psychologists capable of providing culturally competent, patient-
centered care. To that end, we promote an awareness of, and 
sensitivity to, individual and cultural diversity identities across 
multiple settings during the training year through discussions 
during supervision, seminars, and workshops.  
 

άThe program does not 
take a Ψone size fits allΩ 
approach to training. In 
each of my rotations, my 

supervisors talked with me 
about my specific training 

goals. They then made 
efforts to provide me with 
the instruction and clinical 

experiences needed to 
meet these individualized 

goals and regularly 
checked in with me about 

my progress.έ  
 

~2017-2018 Intern 
 

~2014-2015 Intern 
 

http://www.durham-nc.com/maps-info/faqs/
http://www.durham.va.gov/services/psychology-postdoc.asp
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TRAINING MODEL & PROGRAM PHILOSOPHY 
Our program adheres to the scientist-practitioner philosophy of training. We provide training 
in and encourage use of evidence-based psychological practice. Our developmental training 
model emphasizes the progression from graduate student to 
professional ready for entry-level independent practice in 
psychology. The primary focus of the internship year is 
graduated experiential learning. Competencies in 
professional practice are developed through clinical practice, 
supervision, didactic training and mentorship. Delivery of 
patient care is secondary to the educational mission of the 
internship. Interns play an important role in selecting their 
own training opportunities and developing training plans to 
meet their specific needs.  
 

twhDw!a !La{ 
The Durham VAMC internship programȭÓ overarching aim is 
to prepare interns for success in their postdoctoral and 
entry-level employment within the profession of psychology.  
For most of our interns, their career paths include work in 
academic medical centers, VA medical centers, academic 
appointments, or other research settings. In support of the 
ÉÎÔÅÒÎȭÓ ÐÒÉÏÒ ÅÄÕÃÁÔÉÏÎ ÁÎÄ ÔÒÁÉÎÉÎÇȟ ×Å provide culturally 
competent, generalist training to prepare interns for practice 
in clinical, research or academic settings. Through modeling 
and the training experiences of the internship, the 
importance of clinical practice that has its foundation in the science of psychology is stressed. 
The program formally integrates science and practice in many ways including didactic 
seminars on practice issues that are based on current empirical literature, required 
participation in research and/or other scholarly activities (e.g., program evaluation) during the 
internship year, the use of empirically-validated and -supported assessment and clinical 
interventions, and encouragement and provision of administrative leave to attend scientific 
meetings. Our goals are consistent with the $ÕÒÈÁÍ 6!-#ȭÓ mission to provide quality care to 
Veterans, while advancing state of the art services through research and education. Consistent 
×ÉÔÈ !0!ȭÓ 3ÔÁÎÄÁÒÄÓ ÏÆ !ÃÃÒÅÄÉÔÁÔÉÏÎȟ Ïur program has nine primary goals.  
 

 

άhƴŜ ǘƘƛƴƎ L ǊŜŀƭƭȅ 
appreciated about the 

internship was the 
thoughtful way that 

supervisors talked about 
evidence-based practice-- 

it was clearly a strong 
value to work from an 
evidence base and use 
EBP's, and at the same 

time thinking theoretically 
and contextually (not just 
Ψusing the cookbookΩ) was 
encouraged. I learned so 

much about the 
mechanisms of change as 

a result!ά 
 

~2012-2013 Intern 
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Interns develop entry-level competency in the following areas:  

 
These competencies are developed through 4 major program components: 
 
 
 
 
 
 
 
 
 

twhDw!a {¢w¦/¢¦w9 
The internship year is divided into six-month semesters for purposes of clinical rotation 
assignments. Each intern participates in two rotations per semester, and rotation assignments 
are based on consideration of both the intern's interests and identified 
training needs. Every effort is made to assign a set of clinical rotations 
that will balance the intern's training goals and interests with training 
needs to ensure a broad range of clinical experiences.  
 

August ς Mid-March Mid-March ς August 

Rotation 1 Rotation 3 

Rotation 2 Rotation 4 

 
The required workweek generally ranges from 40-45 hours. Clinically-
related activities comprise approximately 70% of the intern's time each 

¶ Research 

¶ Ethical and legal standards 

¶ Individual and cultural diversity 

¶ Professional values and attitudes 

¶ Communication and interpersonal skills 

¶ Assessment 

¶ Intervention 

¶ Supervision 

¶ Consultation and interprofessional/interdisciplinary skills 

1. Experential clinical training 
2. Didactic training 
3. Experiential training in evaluation and 

research/scholarly inquiry 
4. Supervision and mentoring 

άThe overall structure is 
a strength of this 

training program. It has 
allowed me enough time 
to achieve competence 

within a given area, 
while also enabling me 
to explore a number of 

different content areas.έ 
 

~2017-2018 Intern 



2019 - 2020 Durham VA Medical Center Psychology Internship Brochure 

 

12 of 47 

 

week. The remaining time is devoted to research/program evaluation, didactic training, and 
administrative activities.  

Supervision 

The Durham VA Medical Center Internship Program consistently receives high marks from 
interns for the quantity and quality of supervision available to them. Our supervisors adhere to 
a developmental model of supervision and are dedicated to empirically based practices.  
VA is strongly committed to making evidence based psychotherapies (EBPs) widely available 
to Veterans and has developed and 
implemented competency-based EBP 
staff training programs nationally in 
VA. We are fortunate that the 
majority of our staff hold provider 
status in at least one of the many 
EBPs (e.g., Cognitive Behavioral 
Therapy for Pain Management, 
Acceptance and Commitment 
Therapy for Depression). Our 
psychology supervisors also serve as 
training consultants for VA 
dissemination programs, including: 
Motivational Interviewing, Cognitive 
Behavioral Therapy for Insomnia, Integrated Behavioral Couples Therapy, Prolonged Exposure, 
and Cognitive Processing Therapy. In addition to receiving formal didactic training and 
opportunities to implement these interventions, interns have the opportunity to bank 
credentials for VA provider status in Cognitive Processing Therapy during internship. 
Regarding the structure of supervision, interns receive at least 4 hours of supervision each 

week ɀ two or more of those hours are individual supervision ɀ 
and will find staff available and open to additional, 
unscheduled supervision sessions when needs arise. Given the 
ÕÎÐÁÒÁÌÌÅÌÅÄ ÖÁÌÕÅ ÏÆ ÄÉÒÅÃÔ ÏÂÓÅÒÖÁÔÉÏÎ ÉÎ ÔÈÅ ÔÒÁÉÎÅÅȭÓ 
development, this is the primary supervision modality used 
across rotations. Other modalities of supervision are also 
utilized, including review of audio/video recording, case 
discussion, and case presentation.  

Research / Scholarly Inquiry 

Participation in research/scholarly activity is required of 
interns throughout the year. One half-day each week (4 hours) 
of training time is protected for research or program 
evaluation activities. The Durham Medical Center is home to a 
vast network of research endeavors, many in conjunction with 
the Mid-Atlantic (VISN 6) Mental Illness Research Education 

άThe research 
opportunities with faculty 

at the MIRECC are 
excellent. I was able to 
work with psychologists 
that were both actively 
involved in research and 

clinical services in addition 
to getting involved with 

papers and learning about 
grant writing 

opportunities!έ 
 

~2017-2018 Intern 

http://www.mirecc.va.gov/visn6/
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and Clinical Center, Durham Center for Health Services in Primary Care, and Duke University 
Medical Center; and early in the training year, interns have the opportunity to meet with 
potential research mentors. Each intern will have a research/scholarly inquiry mentor with 
whom the intern will collaborate to develop individualized training goals that take into account 
ÔÈÅ ÉÎÔÅÒÎȭÓ progress towards dissertation defense and career goals. Common research 
activities include journal article review, program development and evaluation, manuscript 
preparation, and qualitative or quantitative literature review. Although proposing and 
implementing a research protocol during the internship year is likely not feasible due to VA 
Institutional Review Board timelines, psychology staff and affiliated training program staff 
have active research programs with which interns may become involved including 
posttraumatic stress disorder, psychological assessment, smoking cessation, sleep disorders, 
chronic pain, and health services research. To foster effective use of outlets for academic 
communication and research dissemination, interns are invited to formally present their 
scholarly work to the psychology faculty through research talks, job talks, and a research 
poster session. Participation at professional meetings is encouraged, and professional 
development time (authorized absence) supports these activities. 

Mentorship  

The internship year provides extensive opportunities for professional 
development. 0ÒÏÆÅÓÓÉÏÎÁÌ ÇÒÏ×ÔÈ ÁÎÄ ÄÅÖÅÌÏÐÍÅÎÔ ÏÖÅÒ ÏÎÅȭÓ Ãareer 
are paramount to success as a psychologist. Therefore, in addition to 
informal mentoring by rotation supervisors and other training staff, 
each intern will be partnered with mentors for professional 
development for the training year. Professional development mentors 
help the intern negotiate the internship program, develop post-
internship goals, and work toward completion of program 
requirements. Generally, interns are encouraged to seek mentors who 
are not their clinical supervisors to maximize the collaborative and non-
evaluative aspects of this mentoring relationship. 

 
Evaluation 
Training needs/goals are elucidated through the development of 
individualized training plans. In addition to having broad training goals, 
rotation assignments help interns narrow and identify targeted goals 
unique to each clinical setting. Ongoing communication between 
interns and supervisors allows for continuous feedback and refinement 
of goals. Progress is also monitored through an ongoing liaison between 
the internship Training Director and the intern's graduate program. Quarterly competency 
assessments of intern performance are completed by rotation supervisors and help direct and 
evaluate progress toward training goals. Competency assessments are shared with respective 
graduate programs. Interns are also asked to provide anonymous evaluation of rotation 
experiences and supervisors to foster ongoing improvements of the program.    
 

 

άThe training staff have 
been incredibly supportive 

of my professional 
development. I was struck 

by how genuinely 
interested they were in 
helping me meet my 
professional goals. In 

addition to my 
professional development 
mentor, my supervisors 

and other staff members 
offered their assistance 
and support in a number 
of ways throughout the 
job/post-doc application 

process.έ 
 

~2017-2018 Intern 

http://www.mirecc.va.gov/visn6/
http://www.durham.hsrd.research.va.gov/
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TRAINING ROTATIONS & SUPERVISORS 
 

 

Front row pictured left to right: Brea Salib, Dina Kinner, Jay Gregg, Melanie Leggett, Rachel Ruffin, Kate 
Berlin, Cindy Greenlee, Lotus Meshreki, Stacey Kovac, Amie Schry, Julia Messer, Nathan Kimbrel, Amy 
Mistler. Back row pictured left to right: Keith Shaw, Carolina Clancy, Brandon Irvin, Jason Bonner, Sara 
Boeding, Michael Griffin, Josh Tiegreen, Saule Kulubekova, Rachel Rodriguez, Teresa Fecteau, Jeff 
White, Murray McNiel, Jessica Fulton. 
 

άThe psychology staff at the Durham VA are second to none. They all seem to be genuinely 
interested in us as trainees and committed to helping us in any way they can - whether it be 

professional development, clinical acumen, research chops, or navigating work/life/"what am I 
doing with my life" questionsΦέ 

 
~2017-2018 Intern 


































































